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Victorian Public Mental
Health Psychology
Workforce Scoping Project

Total number of Victorian Area MHWS Psychologists:

92

Psychologists work in Public
Mental Health and Wellbeing
Services Victoria (669 EFT)*

769 Metro (545 EFT)
1 58 Regional (124 EFT)

*Note: One MHWS provided only partial EFT/ headcount.

Statistics of Victorian Area MHWS Psychologists:

Grades

7% 18% 34% 14%
)

Gr1 (4% Gr 2 Endorsed (19%) ® Gr5(3%)
@ Gr 2 General (7%) ® Gr 3 (34%) Gr6 (1%)
® Gr 2 Registrar (18%) ® Gr 4 (14%)
Areas of practice endorsement
82% 14% I
© Clin (82%) Forensic (3%) Ed/dev (1%)
@ Neuro (14%) ® Health (1%) Counselling (<1%)
Lifespan
31% 27%
@ Child/Youth/Family @ Adult (27%) Specialist (38%)
(31%) @ Older (3%)
Settings

15% 13%

Community bed
based (3%)

© Speciality role (15%)
@ Inpatient (13%)

Community (69%)

Designated roles
53% 47%

@ Discipline specific (53%) @ Generic (47%)

. We are the centrepiece for mental health learning in Victoria;
Centre for Mental Health Learning leading and driving innovation that strengthens and sustains a
flexible, curious, knowledgeable and recovery-focused workforce.

Purpose

To identify the profile and workforce
development needs of psychologists
employed across Victorian Area Mental
Health and Wellbeing Services (MHWS),
to inform further work that fosters
leadership, collaboration, growth, learning
and development within the profession.

Procedure

From July to October 2023, psychology
leaders from each Victorian Area MHWS
completed a scoping data collection
tool, used to gather information on

the psychology workforce profile and
workforce development priorities.

Psychology Leaders
requested support with:

» Specialised training in areas
of psychological practice

 Supervision training and support

» Communities of practice with expert
speakers

» Psychology educator support

» Psychology registrar program
support

Top Psychology Workforce
Development Priorities:

» Organise specialised psychology
events

» Promote leadership opportunities

» Establish communities of practice
for specialty psychology areas

 Improve collaborative practices with
Lived Experience Workforces

» Support early career education and
psychology registrar programs

 Provide supports to MHWS where
there are gaps in education
resources



